Dannhauser Local Municipality (KZ 254) incorporating Hattingspruit and Durmacol with its seat at Dannhauser invites
suitably qualified candidates to apply for the following position:

REF NO : 01097231
POSITION : DIRECTOR: CORPORATE SERVICES
SALARY : Remuneration package payablc in the context of Local Government:
Upper limits of total rer ) packages payable to Municipal Managers and Managers
directly accountable to Municipal Managers.
TERM OF CONTRACT : Permanent

REQUIREMENTS : Bachelor’s Degree (NQF 7) in Public Administration’ Management Sciences! Law; or equivalent.
5 years’ experionce ot middle management level in Local government, must have proven successful management
experience in administration and must meet the minimum competency levels for senior managers.

COMPETENCIES : The successful candidate must have the foliowing:

Goed knowledge and understanding of relevant policy and legislation; Good knowledge and understanding of
Institutional governance systems and performance management; Good knowledge of corparate support services,
including: Human capital management; Legal services; Facilities management; Information communication technology
and Council support; Good knowledge of supply chain management rogulations and Preferential Procurement Poficy;
Goad governance; Labour Relations Act and other related prescripts. Compater literacy. Avalid driver's licence.

RESPONSIBILITIES : Overall management of the Corporate Services Department. Imploment the Integrated Development
Plan of the Corporate Services Department. Manage Departmental budget, human resources and other resources in
accordance with local government legisiation and treasury cogulations. Manage efficient provision of municipal services.
Establish, operate and maintain support structures, processes and systems. Direct and control key deliverables and
outcomes for the department. Liaise with internal and external stakeholders. Facilitate stakeholder participation and
iwolvement.

Developing and monitaring the implementation of the departmental poficies and By Laws.

Owverall responsibility of implementing PMS within the Department. Exercising any other functions allocated by the
Municipal Coundl or Municipal Manager and develops and monitors systems, palicies and processes to ensure correct
working operations and practices. Direct the development of human resource strategy in crder to meet the vision
and strategic objectives of the municipaltty. Implement the strategic plan of the municipality through the effectve
development and monitoring of SDBIP. Develop and monitor the implementation of policies. Monitor the implementation
of WSP, HR and EE Plan. Ensure compliance with relevant labour legislation and SALGBC Agreements. Ensure efficient
records rmanagement in terms of National Archives and Records. Manage Council Committees and sub committees.
Manage Municipal ICT.

NOTE : Qualification and SA citizenship checks will be conducted on all short listed candidates. Security vetting will

be done. Successhil candidates will be subjected 1o additional check L-‘-ﬁg o y assessment. it is the
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performance agreement and disclosure of financial interest.

APPLICATIONS: Applications should be made on the Annexure C Application Form for Employment by regulations on
appointments and mﬁomdmﬂwd&m%mﬂwmt%nojmsdiﬂm 2016,
Mmhwﬁmhmnbpdoﬁ:ummnbpl %mw
boacnnmpd-dby comprehensive Curriculum Vitae and certified copies of Quoting the relevant

reference number, direct your application to Acting Municipal Manager at No.0B Church Street, Dannhauser 3080 or
Private Bag X1011, Dannhauser 3080

PLEASE NOTE THAT NO APPLICATION BY E-MAIL OR FAX WILL BE ACCEPTED.
CLOSING DATE : 02 October 2023

ENQUIRIES : Enquiries may be directed ta Me MS. Sithale, Acting Municipal Manager at 034 621 2644 or email to:
sl i




